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Reporting system for Polaris Group
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To implement the company's integrity management policies and concepts, the company
hereby formulates the reporting system with reference to the company's code of
integrity management.
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The reporting system applies to all directors, managers, employees (employees),
employees or persons with substantial control of the company.
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The company has set up the Audit Manager as the special unit for accepting accusations
("The accepting unit")
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4.1 Offering and accepting bribes.
4.2 Providing illegal political contributions.
4.3 Improper or disguised bribery of charitable donations or sponsorship.
4.4 Offer or accept unreasonable gifts, entertainment or other improper benefits
to establish business relations or influence business transactions.
4.5 Infringement of business secrets, trademark rights, patents, copyrights and
other intellectual property rights.
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4.6 Engaging in unfair competition.

4.7 When developing, purchasing, manufacturing and providing products and
services, it directly or indirectly damages the rights and interests, health and
safety of consumers or other interested parties.

4.8 Act in accordance with Article 2 of the money laundering prevention and
control law.

4.9 Other acts that violate integrity, lawlessness or fiduciary obligations, the
company's code of ethical conduct, code of good faith business practices and
other relevant norms.
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5.1 reporting method: the informant can report by letter, e-mail, etc.

The accepting unit: Audit Manager

Tel: 02-26562727#123

Email: zoeywang@polarispharma.com

The whistleblowing hotline and mailbox of the above internal whistleblowing

pipeline authorize the chairman to adjust according to the contact information

of the actual supervisor.
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5.2.1 Acceptance
5.2.1.1 The accepting unit shall be responsible for accepting the
matters related to the accusation.
5.2.1.2 The accepting unit shall carefully discuss the contents of
the report and consider the degree of influence. If the report
involves directors or managers, it shall report to the independent
directors.
5.2.1.3 After accepting the accusation materials or making the
accusation records, whether it is determined to be a case or not,



the accepting unit shall reply to the informant. If it is not

determined to be a case, it shall clearly explain the reasons.
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5.2.2 Investigation
5.2.2.1 After the case is accepted, find out the relevant facts. If
necessary, hide the personal data of the informant and contact
relevant units, external lawyers or experts for assistance.
5.2.2.2 If it is proved that the accused has indeed violated
relevant laws and regulations or the company's rules, it shall
immediately require the accused to stop relevant acts and handle
them appropriately, and if necessary, request damages through
legal procedures to protect the reputation and rights and
interests of the company; If it is found that there is no specific
evidence, the case shall be closed for investigation.
5.2.2.3 If the accepting unit finds that the company is damaged by
specific violations, it shall immediately make a report and notify
the independent directors in writing or e-mail.
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5.2.3 Reporting and punishment decisions
After completing the necessary investigation procedures, the
reporting unit shall issue an investigation report according to the
facts verified by the investigation and report to the relevant level
units. The ruling unit make a ruling in accordance with the work
rules of the company, and report to the board of directors.
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5.2.4 Whistleblower protection policy
5.2.4.1 The company undertakes to keep the identity information
of the informant completely confidential and shall not deal
improperly or adversely with the informant due to the informant.
5.2.4.2 When the identity of the informant is exposed, the
informant acceptance unit shall investigate the process of identity
exposure and strictly deal with the exposed person in accordance
with the company's work rules.
5.2.4.3 Letters of accusation, transcripts or other relevant
materials shall be sealed and stored in the exclusive confidential
files of the receiving unit. In case of any disclosure, it shall be
punished in accordance with the work rules of the company.
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5.2.5 The storage of prosecution archives, the acceptance of prosecution,
the investigation process and the investigation results shall be
kept in written documents for five years, which can be kept
electronically. Before the expiration of the retention period, in
case of a lawsuit related to the contents of the report, the
relevant materials shall be kept until the conclusion of the lawsuit.
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5.2.6 The improvement measures are verified to be true due to the
imperfect internal systemRelevant units shall review relevant
internal operations and propose improvement measures to
amend the internal control system to prevent the recurrence of
the same situation.
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5.3 Inadmissible cases
5.3.1 Those who are anonymous or do not report in their real name and
do not have contact information.
5.3.2 There is no specific content or fails to provide evidence to prove the
fact of the informant's dereliction of duty.
5.3.3 If the same matter has been investigated and handled by the
company or other authorities, or has been reported by others first, it
shall not be accepted; However, this restriction shall not apply if the
informant can provide important evidence more conducive to the
investigation.
5.3.4 If the same cause is properly settled, it shall not be accepted;
However, this restriction shall not apply if the informant can provide new
specific evidence to prove that the case is necessary for re investigation.
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The procedures shall be effective after the Board of Directors approves. Future

amendments, if any, shall be approved by the Board of Directors as well.



